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Dear Reader,

It gives me great pleasure to present the third 

edition of the DBN Newsletter – MSME 

Catalyst.

This edition is themed “Resilient Innovation: 

MSMEs' Adaptability in Uncertain Times”. 

You will agree with me that 2021 has been a 

turnaround year for everyone irrespective of 

your status as individuals, business owners 

or as a nation. As we try to recover from the 

effect of the Covid19 pandemic, we must not 

let our guard down now.

In this edition, we cover several topics 

across nancing decisions, business 

development, climate change, attitude at 

work, and career development. Specically, 

we will be looking at how DBN is helping 

MSMEs adapt in uncertain times.

The MSME sector in Nigeria, like in most 

other countries, is referred to as the engine 

room of the economy. Anyone who wants to 

succeed in business must have a solid grasp 

of entrepreneurship principles. This 

knowledge will be of great relevance in 

helping the business succeed and scale. 

Consequently, we would be looking at how 

to boost the Nigerian MSME sector through 

Capacity Building. 

Women are emerging as prominent players 

across political, civil and entrepreneurship 

sectors. This increasing inuence is the 

cornerstone for sustainable economic 

growth and deve lopment .However, 

discrimination, gender inequality and lack of 

economic resources undermine the 

potentials of outstanding Nigerian women 

entrepreneurs. Nevertheless, women have 

chosen to challenge the norm and break 

forth. A full article on the stories of selected 

women entrepreneurs is incorporated in this 

edition.

Climate change continues to be one of the 

most dening issues of our time. It poses a 

threat to the progress of nations around the 

world as it exacerbates health challenges 

related to respiratory infections, which 

already accounts for deaths in Nigeria, since 

a i r  p o l l u t i o n  w o r s e n s  w i t h  r i s i n g 

temperature. Hence, you would nd in this 

edition an article highlighting the social and 

economic implications of climate change 

around the world.

The number of economically dependent 

people in Nigeria presents one of the highest 

dependency ratios in the world. It is 

expected that the ratio of the working-class 

segment will continue to rise throughout this 

century as that of young dependents drop. 

Consequently, to increase employability 

ratio in Nigeria, certain measures need to be 

taken by policy makers so as to identify the 

most in-demand skills and thus create 

programs that focus on skill acquisition. A 

full article on harnessing the demographic 

window is incorporated in this edition.

Diversity and inclusion have increasingly 

become leading topics in the corporate 

world in the last few decades. Inclusion in the 

workplace means that the workforce reects 

the diversity of the business environment in 

terms of ethnicity, gender, economic 

situation, disability, age and religion. Studies 

have shown that empathy-based training 

programs encourage participants to take on 

roles so they can learn to see from the 

perspective of others as this can signicantly 

change people's attitude towards others. 

Empathy as a necessary culture in 

workplaces is exquisitely detailed in this 

edition.

One thing is certain, there is a sizable pool of 

cash available for sustainability and social 

impact ventures. According to a 2018 AVCA 

research, 53% of limited partners surveyed 

said they plan to expand their allocation to 

private equity in Africa over the next three 

years–thus indicating their belief in Africa's 

long-term attractiveness, especially when 

compared to developed markets. This is 

exciting because it indicates that the 

continent's growth, which has been on the 

rise will continue to expand. This will 

hopefully result in a multiplier effect in other 

sectors. The import of this is beautifully 

elaborated by Lolade Awogbade in her 

article “I'm Trying to Save the World”.

Nigeria's digital economy has continued to 

show signicant promise in the last quarter 

of 2020, bringing the country out of 

recession. While other important sectors of 

the economy, such as agriculture and crude 

oil, had negative growth in that quarter, the 

digital economy is on track to more than 

double the value of crude oil. An interesting 

article highlighting the Next Driver of 

Economic Growth is also incorporated in this 

edition.

On a nal note, permit me to thank our Board 

of Directors, the Management team led by 

Mr. Tony Okpanachi MD/CEO, all our staff 

and contributors for making this third edition 

a reality.

Enjoy the read.

IDRIS SALIHU
Head, Corporate Services
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CHOOSE TO CHALLENGE:
How Nigerian Female Entrepreneurs 
are Shattering Structural Glass Ceilings
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By Ayobami Onakomaiya & Aisha Kwairanga
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WHAT IS YOUR SWEAT WORTH TO YOUR BUSINESS?

By successfully quantifying this 
opportunity cost, the worth of 

the entrepreneur’s sweat to the 
business (value of Sweat Equity) 

will be ascertained.
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Ayobami Onakomaiya
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